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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

A.V.C. COLLEGE OF ENGA NEERI NG

Name of the head of the Institution

Dr.C. Sundar Raj

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04364- 227202

Mobile no.

9442075675

Registered Email

avcce@vccengg. net

Alternate Email

princi pal @vccengg. net

Address A. V. C Col | ege of Engi neering
Mannanpandal , Mayil adut hurai - 609305
Mayi | adut hurai Dist., Tam | Nadu

City/Town MAYI LADUTHURAI

State/UT Tam | Nadu

Pincode 609305




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N. Dhanasekar

Phone no/Alternate Phone no.

04364227202

Mobile no.

9443578497

Registered Email

naacaqar @vccengg. net

Alternate Email

avcce@vccengg. net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. avcinstitutions. net/downl

oad/ AQAR1819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. avcinstitutions. net/downl oad

[avccacadeni c. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.73 2013 05- Feb- 2013 | 04- Feb-2018
2 B++ 2.88 2018 03-Jul -2018 | 02-Jul -2023
6. Date of Establishment of IQAC 16- May- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.avcinstitutions.net/download/AQAR1819.pdf
http://www.avcinstitutions.net/download/AQAR1819.pdf
http://www.avcinstitutions.net/download/avccacademic.pdf
http://www.avcinstitutions.net/download/avccacademic.pdf

Resear ch Proposal 24- Dec- 2019 40
Scrutiny Conmittee forned 3
by | QAC revi ewed the
Al CTE AQ S research
proposal s submitted by
faculty menbers

Qut come Based Educati on 17- Dec- 2019 125
4
NBA- SAR Present ati on by 10- Feb- 2020 24
CSE, MECH, EEE, ECE, MCA S
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr.S. Vijayar aj MODROBS Al CTE 2019 1473334
730
Dr. S MODROBS Al CTE 2019 1000000
Si vanesshkurmar 730
Dr. S. Vadi vazhag MCDROBS Al CTE 2019 1100000
i 730
Dr . STTP Al CTE 2019 293666
J. Swam nat han 6
Dr. Ref r esher Al CTE- | STE 2019 300000
J. Swam nat han 6
Dr. G Pradeep | npact Lecture | MHRD-AICTE-I11C 2019 40000
Sessi on 2
M. P. St udent s TNSCST 2019 7500
Si ranj eev proj ect 180
M. S Student s TNSCST 2019 7500
Mohanakannan pr oj ect 180
Dr. A St udent s TNSCST 2019 7500
Ragavendi r an proj ect 180
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6754_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6754_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6754_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Made MOU with Sri Manakul a Vi nayaka Engi neering Col |l ege as Mentee institution
under Al CTEs Mar kdharshan schene to understand outcome based education in a
better manner for the accreditation of all eligible departnents with NBA ? To

i mpart skill devel opnment, internship and val ue added course to the students an
MOUs was signed with Sienmens Centre of Excellence in Manufacturing, NI T Trichy
and 43 students got benefitted ? To have interaction with industries MS Unipro
Software Sol utions Pvt.Ltd, Singapore owned by an Al ummi of our sister
institution is utilizing our infrastructure and giving training and placenent to
our students and 15 students got benefitted ? Arranged soft skill and aptitude
training to the final year and prefinal year students with AZ and si x phrase
training agency to i nprove placenments in MNC ? Due to quality inputs and training
our students won Smart | ndia Hackathon 2020 title in software edition

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To initiate a fully automated software |Software for students attendance,

to acquire and review the details transport and non teaching work diary
upl oaded by the faculty nenbers have been devel oped and wor ki ng
regardi ng journal publications, Faculty |satisfactorily and nentioned software
Devel opnent Progranmes and wor kshops devel opnment i s under process.

attended. Programmes organi zed in the
departnent along with photos nay be
sent inmediately to newspaper through
the concern person. Board of nanagenent
may nonitor the activity from anywhere
by login, eforward and faculty

apprai sal may be done electronically.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 28- Sep- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6754_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6754_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6754_Quality.xlsx

Date of Visit 23-Jan- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A bionetric authenticati
for staff and students.
software and Accounti ng
packages as part of offi
. Aut omati on of Students
for the in house usage.

aut onat ed book search, i

software i s inplenented

att endance

on entry system
Billing
sof t war e

ce automation

f eedback system
Online Public

Cat al og services for the provision of

ssue, return and

ot her val ue added services. College
Transport informati on nmanagenent
software i s devel oped for transport
process. Student attendance nonitoring

in all the

departnents to nonitor student’s class

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

uni versity question papers, notes,

practical subjects and 60 periods for

three nodel answer scripts for each test/exam (best,

Regul ation and the Curriculumare franed by the Anna University, Chennai for
all the affiliated institutions. The syllab
in four years. Based on the curriculum course plan for
prepared by the subject staff and the subject
The curriculumis framed in such a way that 45 periods for theoretical /
probl em oriented subjects. Affiliating
Uni versity gives the acadenm c schedul e and assessnent period at the begi nning
of each senester. An Academ ¢ Handbook is prepared at the begi nning of the
academ c year by the Institution for students and staff on reference about the
wor ki ng days and assessnent schedule. In addition to that, co-curricular
cal endar is prepared for every senester,
| evel programes and conmon programmes to execute.
mai ntains the course file and | og book which contains students’ attendance,
assessnent marks and portion coverage details. The course file
record, a conpilation of the planning and execution of teaching/learning
activities carried out throughout a senester
particul ar subject. The course file consists of preface,

and regul ati ons are changed once
each subject is
is being taught to the students.

whi ch i ncl udes pl anned depart nent
The subject faculty

is an official

in an academ c year for a
previ ous year

handouts, PPT, test/exam question papers,

average and academ cal |y




poor students), Assignnment plan, topics and copy of assignnent, feedback
anal ysis report etc. For an effective delivery of curriculum the faculty
menbers have to attend the faculty devel opnent programe, sem nars, workshops,
etc., In addition, special Guest Lectures, Sem nars, Wrkshops, and online
classes are often offered to the students by the experts fromthe |eading
industries and the institutions to fill the gap between the student and the
faculty nenbers. The entire process is nonitored by the Head of the Depart nent
concerned, Dean (Academ cs) and Principal through verification of records,
cl ass room observations, faculty evaluation, self-appraisal report, etc.,
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
PHP and Ni | 20/ 04/ 2020 30 YES YES
My SQL
Java Ni | 14/ 04/ 2020 30 YES YES
Li nux Ni | 23/ 04/ 2020 30 YES YES
Java Ni | 23/ 04/ 2020 30 YES YES
Ar dui no Ni | 27/ 04/ 2020 30 YES YES
Java Ni | 28/ 04/ 2020 30 YES YES
LaTeX Ni | 08/ 05/ 2020 30 YES YES
Robotics ( Ni | 01/ 07/ 2019 60 YES YES
Elite, NPTEL)
I nt er net Ni | 09/ 12/ 2019 5 YES YES
of Things
I ndustri al Ni | 09/ 12/ 2019 5 YES YES
Robot
CNC Ni | 02/ 12/ 2019 5 YES YES
PHP and Ni | 09/ 08/ 2019 30 YES YES
My SQ
Java Ni | 14/ 08/ 2019 30 YES YES
Pyt hon Ni | 14/ 08/ 2019 30 YES YES
3.4.3
PHP and Ni | 16/ 08/ 2019 30 YES YES
My SQ
Java Ni | 19/ 08/ 2019 30 YES YES
PHP and Ni | 20/ 08/ 2020 30 YES YES
My SQL
PHP and Ni | 22/ 08/ 2019 30 YES YES
My SQL
Pyt hon Ni | 22/ 08/ 2019 30 YES YES
3.4.3
QCad Ni | 26/ 08/ 2019 30 YES YES
Ar dui no Ni | 12/ 08/ 2019 30 YES YES
Ar dui no Ni | 16/ 08/ 2019 30 YES YES
Li nux Ni | 15/10/ 2019 30 YES YES




Sci | ab Ni |

Cpp Ni |

C Ni |

Sci | ab Ni |

PHP and Ni |
M SQL

Java Ni |

Java Ni |

Busi ness
Appl i cation

PHP and Ni |

My SQL

26/ 12/ 2019 30
07/ 01/ 2020 30
07/ 01/ 2020 30
10/ 01/ 2020 30
13/ 04/ 2020 30
13/ 05/ 2020 30
14/ 04/ 2020 30
14/ 04/ 2020 30

YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE G vil Engineering 01/ 07/ 2019
BE Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng
BE El ectroni cs and 01/ 07/ 2019
Conmuni cat i on Engi neeri ng
BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neering
BE I nstrunmentati on and 01/ 07/ 2019
Control Engineering
BTech I nf ormati on Technol ogy 01/ 07/ 2019
BE Mechani cal Engi neering 01/ 07/ 2019
VBA Mast er of Business 01/ 07/ 2019
Adm ni starion
MCA Mast er of Computer 01/ 07/ 2019
Applications
VE Applied El ectronics 01/ 07/ 2019
VE Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng
VE Ener gy Engi neering 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 594 Ni




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
TANCET Coaching to MBA 21/ 02/ 2020 30
Aspirants - MBA
Measurenents in Process 09/ 12/ 2019 25
| ndustri es
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE ClVIL 57
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Peri odi cal feedback is obtained fromthe stakeholders to provide vital inputs
to the Institute to initiate quality sustenance and quality enhancenent
nmeasures. The Institute follows a formal nmechanismto get 6 feedbacks on

exi sting system from students through their suggestions, especially when they
return to the Institute after conpleting internship progranme fromall over the
state. They are asked to give their candid suggestions for inprovenents in the
existing system Apart fromthis, the Institute al so gets suggestions from
various stakehol ders such as students, teachers, parents and enpl oyers. Al umi
who are very well placed all over the world, as and when they visit the
Institute as exam ners, for Alumi Meetings. Wrkshops, Sem nars and
Conferences etc., are conducted to overcone the needs suggested through

f eedback. The suggestions so obtained are forwarded to the concerned HODs.
These suggestions are then deliberated in the HoD neetings. Providing facility
under feedback system of nmailing through “feedback@vccengg. net” enabl es the
st akehol ders to provide feedback. Learning needs of the students are assessed
by getting constant feedback fromthe |earners at the beginning and at the end
of every senester. Evaluation feedback is received fromstudents regularly for
all the courses. The points raised serve to inprove the existing teaching

nmet hodol ogy and i nnovate better teaching practices. The alumi are regularly
contacted to identify the strengths and weaknesses and the necessary changes to
be incorporated periodically in the curriculum The feedback on the teachers
fromthe students also help in enhancing the teaching learning capabilities to
overcone the barriers.

CRITERION Il = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6754_Value_added_courses_1601551987.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6754_Projects_undertaken_1601017768.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Mast er of 45 34 34
Busi ness
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1177 230 98 27 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
125 125 3 35 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. In our Mentoring system each teacher is assigned a small group of student wards. The interactions between
them help the mentors to have a comprehensive record of their activities, academic co curricular achievements
and problems. The practice of the mentor system was started, recognizing the need for the present day college
students to have a friend, counsellor and confidence on the campus. The practice is aimed at fostering a better

rapport between the students and the teachers at a personal level. The teacher collects personal information
from her ward. The teacher meets their wards informally outside class hours. Students are guided regarding their
career options. The scheme is adapted for the value additions to the students like — Bridging the gap between
the teachers and students. Creation of a better environment in college, where students can approach teachers
for both educational and personal guidance. Enhancement of knowledge base for students due to effective two
way communication. Motivation for higher studies and entrepreneurship Advice and support for improvement in
academic performance. Ongoing process: Regular meetings are held between mentor and mentee. A counseling
record is maintained for each student. The report card has both personal and academic data. Students are
allowed to approach the mentor for both academic personal problems. Personalized professional /career advice
is given to the mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1407 125 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6754_Demand_ratio_1601022251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6754_ict_tools_1601025430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6754_e_resource_1601025923.xlsx

positions

the current year Ph.D

125

125 Nill

38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019 Assi st ant Post Doct or al
Dr. M Var aat haraj ul u Pr of essor f el | ow( PDF)
National Institute
of Technol ogy( NI T)
Trichy,

2019 K. Kri shnakunari Associ at e

Pr of essor

Longest
Cont i nuous St udent
Br anch
Counsel or ( SBC)
under CSI student
Chapt er

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being affiliated to Anna University, the college follows the evaluation
structure as reconmended by the university and hence has limted scope for
nodi fying the eval uati on system At present, senmester systemfor all courses
and all programmes has been inplenented by the university. Total weightage for
external evaluation is 80 and for internal evaluation is 20. The follow ng
nodalities is followed for awarding internal marks: ? Three tests nanely CIA 1
(100 marks for two units), CIA 2 (100 marks for two units) and Mdel Exan{100

marks for the entire syllabus) will be conducted as per the schedul e announced
by the university and the marks scored by the student along with the attendance
will be entered in the university web portal for internal calculation. Keeping

in view the need for continuous assessnment of the students, the college
initiated the follow ng measures: ? Centralized Internal Exam nation systemis
foll owed for snoboth working and transparency. ? An exanination cell coordinated
by a senior faculty is available to ensure effective inplenentation of al
activities related to internal and external exam nations and assessnents. ?
St andard question paper pattern with Bl oons Taxonony is followed ? Through
conti nuous nonitoring and eval uati on of students on canpus, students requiring
special attention is identified for necessary renedi al nmeasures. ? The
intell ectual and skill-based devel opnment of the student is eval uated and
noni tored on continuous basis. ? 75 attendance is mandatory to appear for the
Uni versity exam nation ? Gievances in assessnment, if any, are resolved through
teacher interaction



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6754_Honours_recieved_1601136235.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6754_Evaluation_1601203211.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c year starts as prescribed by Anna University. The University in
advance, publishes the Academnm ¢ Cal endar containing plans for curricul ar
activities based on the avail able working days as per their norns. The acadenic
cal endar of the college provides the date of commencenent of the acadenic
session, duration of senester, period of internal assessnent tests, final
senester exam nations etc. The tine table is prepared well before starting of
every senester to avoid any shortfall in syllabus coverage. The course Plan is
prepared by the faculty nmenbers individually with details |ike syllabus, |esson
pl an , nunber of teaching classes allocated for each Unit, CO PO mapping
Departnment wi se staff neeting and class comrittee neeting with student
representative will be conducted thrice in a semester to nonitor the portion
coverage and the need of the students. The |ab schedule is prepared by the
concerned HOD, which includes batch wise tinme schedule. The practical examw ||
be conducted as per the schedul e announced by the affiliated university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. avcinstitutions. net/downl oad/ AQ . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. avcinstitutions. net/downl oad/ G adsur veynew. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Al CTE 1473334 1178667
Proj ects
Maj or 730 Al CTE 1100000 880000
Proj ects
Maj or 730 Al CTE 1000000 800000
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.avcinstitutions.net/download/AOI.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6754_Pass_percentage_1601310518.xlsx
http://www.avcinstitutions.net/download/Gradsurveynew.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6754_Research_Fund_1601175010.xlsx

Title of workshop/seminar

Name of the Dept.

Date

i nternational webinar on EEE 09/ 06/ 2020
“Engi neering in
Facilities Managenent”
Webi nar on Control valves I CE 03/ 06/ 2020
in Process Industries
Webi nar on I ntroduction | T 23/ 05/ 2020
to Agile Scrum
Met hodol ogy
I ntroduction to VECH 31/ 07/ 2019
I ndustrial Safety
St andar dds
Adnacenent in Renewabl e VECH 31/08/ 2019
energy UWilization
Self Learning and Life VECH 31/08/ 2019
long Learning Initiatives
I nternational Guest VBA 07/ 08/ 2019
Lecture on Enpl oynent
OQpportunities for MBA
Graduates at USA
Fi nance Workshop on VBA 27/ 08/ 2019
Tradi ng Mechani sm of
St ock Exchanges
Al ummi Cuest Lecture on VBA 07/ 09/ 2019
“Strategies in HR
Pl anni ng speci a
reference to | SRO
Mar keting Sinulation VBA 04/ 10/ 2019
Exerci se
Webi nar on Energi ng VBA 14/ 05/ 2020
Trends in Managenent
“ Intellectual Property VBA 20/ 05/ 2020
Ri ghts — Myths Facts”
Expl oring the Power of MCA 27/ 09/ 2019
“JAVA" An Interview
Per specti ve
Guest Lecture on MCA 21/ 01/ 2020
“I'ndustrial Expectation
fromfreshers”
Pay- As- You- Go nodel in MCA 14/ 03/ 2020
I nformati on Technol ogy
Webi nar on 10T Use Cases MCA 08/ 05/ 2020
Al umi  Webi nar on MCA 16/ 05/ 2020
Mar chi ng towards Your
dream j ob
Webi nar on Big Data and MCA 18/ 05/ 2020
its Applications
Webi nar on Real -1ife Deep MCA 20/ 05/ 2020

Lear ni ng, Machi ne




Learning and Al Use cases

Webi nar on Li nux
Internals Applications

22/ 05/ 2020

V\ebi nar - Enmer gi ng
Technol ogi es to shape the
future

12/ 06/ 2020

Webi nar on Robotic
Process Automati on

27/ 06/ 2020

| CT Acadeny organi zed a
Power Sem nar on “You Can
Do It”

30/ 05/ 2020

Power Sem nar on “Canpus
to Cororate and Skills
required for freshers”

19/ 06/ 2020

Webi nar on “ldentifying
Your Right Potential”

15/ 05/ 2020

1 C Sponsored | npact
Online Lecture Series

25/ 06/ 2020

Webi nar on “Ready M x
Concrete QA QC Aspects”

Cl Vi L

24/ 05/ 2020

Webi nar on “Futuristic
Technol ogi es of
Construction I ndustry”

ClVIL

29/ 06/ 2020

Certificate Progranmme on
“Angul ar JS' by M. K
Raj kumar, Software
Engi neer, Infosys Tech.
Chennai

12/ 07/ 2019

Wor kshop on ‘Wb
Technol ogi es’ by S.
Abi ramasundar ai ,
Proprietor, Varshart hi
Technol ogi es,

Thi r ukadai yur (2016
Bat ch)

08/ 10/ 2019

Lecture on ‘ Machi ne
Learning’ by M. Valli
Subr amani an, Dat a
Sci enti st Dept of
| TAst razeneca bi ophar mace
utical, Ramanujam | T
Cty, Chennai. 2014
Batch/IT

16/ 08/ 2019

Lecture on ‘How to clear
t he Techni cal round of
TCS interview by M. K
Raj kumar, Software
Engi neer, Infosys Tech.
Chennai (Batch: 2016 CSE)

17/ 08/ 2019

Lecture on ‘Industry
Expectati ons’ by M.
Soorya, System Archi t ect

17/ 08/ 2019




Devel oper, Vi kudha group
of conpanies (2015 IT
Al umi )

I ndustrial needs by
al umi by Software
Engi neer, TCS, Chenna
and M. R Sat hishraj,
B.E., CEO E-Crusaders,
Chennai

01/10/ 2019

Cuest |ecture on Career
opportunities and
entrepreneurship by M.
S. Kri shnanoort hi (2001
CSE Al unmunus) Cof ounder
and CEO of Chargebee
Technol ogi es, Chenna

15/ 02/ 2020

Hands on Session —
Sof t war e Devel opnent Life
Cycle (SDLC)

21/ 02/ 2020

Webi nar on How to prepare
and deliver a Quality
Speech Ms. J Josephine
Anant hi, Technol ogy Lead,
I nf osys, Chenna

01/ 05/ 2020

Webi nar on Let’s talk
about Ability by M. S.
Tam zhvendan, (2005-2009
Batch CSE Al ummus), Lead

Consultant, Ajira

Technol ogi es, Chennai .

05/ 06/ 2020

Webinar on Life in the
US: Current scenario for
hi gher Studies by M.
Mal | avar appu Johnsy
Vi neel a, (2014 Batch
Al umus), Systens
Engi neer Il at Ally Bank
in Charlotte, North
Carolina

05/ 06/ 2020

Enbedded Systens
Pr ogrami ng

ECE

19/ 09/ 2019

I ntervi ew and El evat or
pitch

ECE

31/ 08/ 2019

Anal og di scovery kit -
hands on training
programme for staffs

ECE

19/ 12/ 2019

Qpportunities for
research with DRDO

ECE

29/ 05/ 2020

Recent trends in |Cdesign

ECE

30/ 05/ 2020

Ardui no simul ati on using
prot eus simul ator

ECE

31/ 05/ 2020

Digital Crcuit design

ECE

01/ 06/ 2020




usi ng Tanner EDA

sector in this
CoviD worl d

power

Webi nar on GHG M Tl GATI ON EEE 30/ 05/ 2020
— Past, Present and
Future in the COvVID Wrld
Future Opportunities in EEE 05/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Conpl enentarity
Probl ens and
its
appl i cati ons,

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A Study on Bhar at hi dasan 02/ 12/ 2019 A Study on
Li near M Umanmaheswar i Uni versity Li near

Conpl enentarity
Probl ems and
its
appl i cati ons,

devel opment of
new efficient
system for
i mage
restoration
using mul ti
| evel inmage
fusion, imge
in painting
usi ng geodesic
propagati on

uni versity

Smart I ndia S. Keert hi Al CTE 03/ 08/ 2020 Smart I ndia
Hackat hon 2020 S. Preet hi Hackat hon 2020
Sof t war e A Ezhil S. Bavya Sof t war e
Edi ti on W nner M Kanagar aj Edition Wnner

D. Vi shal Kumar an
Longest Conput er 18/ 01/ 2020 Longest
Cont i nuous K. Kri shnakumar i soci ety of Cont i nuous
student Branch I ndi a student Branch
Councel | or Councel | or
desi gn and A. Sugant hi bhar at hi ar 18/ 10/ 2019 desi gn and

devel opnment of
new efficient
system for
i mage
restoration
using nulti
| evel inmage
fusion, inmage
in painting
usi ng geodesic
propagati on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6754_Awards_won_1601389463.xls

MCA

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CSE 6 0.55
I nt ernati onal EEE 1 0. 53
I nt ernati onal SH 11 1.92
I nt ernati onal VBA 1 6. 23
I nt ernati onal MCA 1 2.9

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ClVvViL 1
CSE 8
EEE 1
EEEI CE 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hy per par K. Kri shn Sof t 2020 1 A V.C 1
amet er akumar i Conput i ng, Col | ege of
tuning in Spri nger, Engi neerin
convol utio Berlin g
nal neur al Hei del berg
net wor ks
for domain
adapt ati on
in
senti nment
classifica
tion (HTCN
N- DASC)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Optim za P. Bal asu | nt er nat 2020 2 Ni Il A V.C
tion of br amani an i onal Col | ege of
i nput R. Kumar Journal of Engi neerin
par anet ers Vehicl e g



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6754_journals_notified_on_UGC_1601389798.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6754_Books_and_Chapters_1601390301.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6754_Bibliometrics_1601391330.xls

on
friction
stir
wel di ng of
di ssim | ar
al um ni um
al | oys
AA2014 and
AA6061
usi ng
Taguchi
t echni que

Structures
and
Syst ens

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 15 20 Nill Nill
nar s/ Wor kshops
Present ed 27 13 Nill Nill
papers
Resour ce Nill Nill Nill 10
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Prinme M nister
Nar endr a Modi
aunched the nati on-
wide ‘'’ Fit India
Movenent '’

NSS

2

200

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Best G rl Student Best G rl Student AVC Col | ege of 1
Awar d Awar d Engi neeri ng
adopted vill age adopted vill age adopted vill age , 100

-speci al canp nmedi cal panchyat hu
canp, awar eness presi dent
program or gani zed
to the society
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/6754_Index_1601392662.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6754_Faculty_participation_1601394178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6754_Extension_1601396133.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6754_Awards_for_extension_1601401341.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Hackat hon 2020

Hackat hon 2020

agency activites activites
Vol unt eer s- El ecti on El ecti on Nill 5
El ection Ofice, Ofice
Ofice, Mayi | adut hur ai Vol unt eer s
Mayi | adut hur ai
Awar eness on A. V. C Col | ege Awar eness on 123 250
Green Rally of Engi neering G een Rally
I ndi an Red I ndi an Red Mot or Cycl e 2 10
Cross Soci ety Cross Soci ety Rel ay Rally
Cent enary
Cel ebration
Mot or Cycl e
Rel ay Rally
corona virus Gover nnment awar eness 25 250
awar eness hospi tal AVCCE pr ogr amre
pr ogr anmme
Pol yFest 2020 A. V. C Col | ege Debuggi ng, 40 592
of Engi neering |Connexion Qui z,
Vb Desi gni ng
Cont est and
Techni cal
ganes.
Smart India Al CTE Smart India 12 144

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

facul ty exchange
- Jour nal
Publ i cation

3

NI L

1

Smart | ndi a
Hackat hon 2019

2 Mentors and 6
students

Al CTE

2 Days Wor kshop
on ‘Angul ar JS by
M. K. Raj kunar,
Sof t war e Engi neer,
I nf osys Tech.
Chennai

42 CSE |V YEAR
St udent s

Conput er society
of India

i ndustrial needs
Sof t war e Engi neer,
TCS, ChennaiM. R
Sat hi shraj, B.E.,
CEOQ E- Crusaders,

Chennai

200 final year

CSE, ECE, EEE, CI VI L

Conput er society
of India

faculty exchange
- Jour nal
Publ i cati on

NI L



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6754_Students_in_extension_1601396909.xls

faculty exchange
- Jour nal
Publ i cation

NI L

faculty exchange
- Jour nal
Publ i cation

NI L

faculty exchange
- Jour nal
Publ i cation

NI L

facul ty exchange
- Jour nal
Publ i cation

NI L

faculty exchange
- Jour nal
Publ i cati on

NI L

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

i npl ant
traini ng

St udent
Exchange

NLC | ndi a
Limted

17/ 06/ 2019

22/ 06/ 2019 6

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Uni pro Sof twar e 03/ 12/ 2019 I nt ernshi p, 50
PTE Ltd Canpus recruitnment,
Tr ai ni ng
Si mens-NI T, 19/ 09/ 2019 | NDUSTRI AL 43
TRI CHY TRAI NI NG
Sri  Manakul ar 14/ 11/ 2019 faculty know edge 6
Vi nayagar shari ng
Engi neeri ng col | ege
, puducherry
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12477000

665376



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6754_Collab_activities_1601400743.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6754_Linkages_1601399781.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6754_MoU_1601397716.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

O hers Newl y Added
Classroonms with W-F OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOLI B Partially 5.1 2001
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 53039 13869170 317 105181 53356 13974351
Books
6760 3190859 21 11882 6781 3202741
Ref erence
Books
e- Books 144 124350 Nill Nill 144 124350
Journal s 120 1309804 95 220655 215 1530459
e- 275 4698231 428 320990 703 5019221
Journal s
CD & 3402 Nill Nill Nill 3402 Ni |
Vi deo
Li brary 3 135000 Nill Ni |l 3 135000
Aut omat i on
Weedi ng 377 65837 Nill Ni Il 377 65837
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Ni |
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/Library/6754_Library_1601402147.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. R Jayasankar CE 8501Desi gn of Col | ege website 06/ 07/ 2020
Rei nf orced Concrete
El ement s
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 681 586 586 0 60 10 25 120 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 681 586 586 0 60 10 25 120 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Course Materials prepare by faculty
http://ww. avcinstitutions. net/coursema
terial/Unitl. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
37390000 14586032 5957000 497512

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? Purchase: Every year, funds are allocated towards the purchase of materials
and equi pments based on the Annual Budget prepared and approved by the BOM
Meeti ng considering the requirenents of all the academ c departnents,
mai nt ai ni ng physical infrastructure and supporting facilities. Regardi ng

purchase of materials and equi pment requisition letter will be submtted by the
Depart ment head concerned after verification by the Dean, Director and the
Principal, the sanme is subnitted to the Secretary for approval. |If the
estimated cost is below 20,000/-, It will be approved by the Secretary. If the
estimated cost exceeds 20,000/-, It will be placed in the BOM Meeting for
approval . Based on the requirenents and specifications of materials, at |east
three conpetitive quotations will be obtained fromvendors and suppliers.

Comparative statenent is prepared with the conpetitive quotations and | owest
bi dder is recommended to the BOM Meeting for supplying the materials w thout



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6754_e-content_by_teachers_1601451793.xls
http://www.avcinstitutions.net/coursematerial/Unit1.pdf
http://www.avcinstitutions.net/coursematerial/Unit1.pdf

compromi sing the quality. After obtaining the approval fromthe BOV purchase
order is placed and after the receipt of materials in good condition, paynent
will be made by way of cheque to the suppliers. By follow ng the above
procedure, |aboratory equipnments, chem cals, Library books, sports materials,
conputer, and stationary articles are purchased. Al the purchased itens have
been entered in the Departnment stock register and the utilization of the above
materials are also nonitored. The Departnment Heads are entitled to purchase
small itenms required for contingent expenses fromtheir contingent anount. ?
Mai nt enance: The col |l ege buildings and infrastructure are maintai ned by the
Project Departnent. Al the Electrical Mintenance works are carried out by the
El ectrical M ntenance wi ng. The conputer and UPS are nmi ntai ned separately by
t he System Mai ntenance wing. All the House Keeping works are carried out by the
House Keeping wing. By followi ng the above said procedure for the purchase of
equi pnrents and materials, the maintenance work will be carried out by the above
sai d mai ntenance departments effectively. Separate office infrastructure for
processing all the requirements raised by the acadeni ¢ and supportive
departnments is available. The Principal, Director (Adm nistration) and Dean
(Academ cs) are ensuring the effective utilization of physical, academ c and
support facility.

http://www.avcinstitutions.net/download/AF.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support - 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Schol ar shi ps 1182 14710290
b) I nternati onal - Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 17/ 10/ 2019 11 A TO Z TRAI NI NG
devel opnent CENTRE
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 203 Nill Nill Nill
for
Conpetitive
exam nati on



http://www.avcinstitutions.net/download/AF.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6754_Scholarships_1601012650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6754_Development_Schemes_1601450373.xls

2019

Car eer
Counsel I'i ng

NIl

244

Nill

84

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
7 244 60 10 311 24
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Under El ectri cal ANNA VBA
Graduat e & UNI VERSI TY
El ectronics
Engi neeri ng
2019 1 Under El ectri cal ANNA ME -
G aduat e & UNI VERSI TY |Power System
El ectronics
Engi neeri ng
2019 1 Under E.G S. ME - Comm
G aduat e El ectronics Pl LLAI uni cation
& Communi cat | ENG NEERI NG system
i on Engg COLLECGE
2019 2 Under A V. C. Col | ME.,
Graduat e El ectronics ege of Applied
Conmmuni cati o | Enggi nering | El ectronics
n Engg
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6754_Guidance_1601012041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6754_Placement_1601012051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6754_Progression_1601012294.xlsx

Anna University Zone XV Zonal Level 40
Vol | eybal | (Wornen) Nill

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the regulation of Anna University, every class has a class conmittee
(like a Quality Circle) consisting of teachers of the class concerned, student
representatives and a chair person who is not teaching faculty of the class. At
| east 4 students representative (usually 2 boys and 2 girls, anong from2, one

hostel |l er and one day schol ar) have been elected for this class committee. A

m ni mrum of three or four class conmittee neetings have been conducted in a

senmester at regular intervals. During these neeting the student nenbers
representing the entire class have expressed the opinions and suggestions of
the other students of the class in order to inprove the effectiveness of the
Teachi ng Learni ng Process. The col |l ege has vari ous academ ¢ and adm nistrative
bodi es that have student representation in these. This representation hel ps
themfor their overall devel opnent. These bodi es create nore avenues for
students to devel op technical skills, updating know edge on the state of art
subj ects, personality devel opnent and service to society through the follow ng
bodi es. There are staff advisors to guide the students for the snooth and
ef ficient conduct of these activities. The foll owi ng Technica
Associ ati ons/ Chapters are functioning in our college to cater to the
devel opnment of students’ technical skills. These associations /chapter are
gui ded by faculty advisors and students are willingly joining as nenbers. The
student representatives are managi ng the various activities of these in
di fferent capacities which expose themto various |eadership roles. 1.Computer
Society of India (CSI) 2.Institution of Electrical and El ectronics Engi neering

(IEEE) 3.Indian Institute of Production Engineers ( |IPE) 4.Energy and Fue

users Association of India (ENFUSE) 5.1nstitution of Electronics and

Tel ecommuni cation Engineering (I ETE) 6.1nstitution of Engineers India (IEl)
7.1 ndi an Society of Technical Education (ISTE — Student Chapter) The follow ng

venues are available for the students to enhance their Extra Curricul ar
Activities and expose themto Extension activities in the nei ghbourhood
community and sensitising students to social issues and |leads to their holistic
devel opnent. The students are taking | eadership roles in arranging all the
progranmes under these foruns. 1.National Service Schenme ( NSS) 2. Youth Red
Cross (YRC) 3.Red Ribbon Club (RRC) 4.Rotract Club (RC) 5.Fine Arts C ub(FAQ
6. Nati onal Sport Organization (NSO -Sports Conmittee 7.Yoga C ub(YC) To ensure
gual ity assurance in various processes of the institution, the follow ng
Quality Mnitoring Bodies/Cells are functioning in the college. Al these cells
are having student representatives. The students views and their requirenments
are given due inportance to ensure quality in delivery of all the processes.
l.Internal Quality Assurance Cell (IQAC) 2.lndustry Institute Partnership Cel

(I''P Cell) 3.Research and Devel opnent Cell (RD) 4. Training and Pl acenent Cel

(TP) 5.Quality Inprovenent Cell (QC 6.Anti Ragging Conmittee (ARC)
7. & ievances and Redressal Cell (GR) 8. Wnen Devel opnment Cell (WDC)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6754_Activities_Organised_1601450827.xls

9. Entrepreneurshi p Devel opnent Cell (EDC) 10.Cl ass Conmittee (CC) 11.Library
Committee (LC) 12. Department News Letter Conmmittee (NLC) 13. Alumi Associ ation
(AA) 14.Hostel Committees

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

8758

5.4.3 — Alumni contribution during the year (in Rupees) :

242800

5.4.4 — Meetings/activities organized by Alumni Association :

21.12. 2019-

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Ef fective | eadership by setting values and participative deci si on-maki ng
process are the keys not only to achieve the vision, nmission and goals of the
institution but also in building the organizational culture. The formal and
i nformal arrangenents in the institution to coordinate the academn c and
adm ni strative planning and inplenentation reflects the institution's efforts
in achieving its vision. The Principal is the Chief Executive and
adm ni strative head responsible for providing direction, |eadership and for the
day to day functioning of the Institute and the Director, Vice Principal and
Deans are the functional head responsible for the conduct of acadenic prograns
and processes within the broad franmework of its Mssion, Vision, strategic
obj ectives and goals and the guidelines issued by the Governing Board fromtinme
to tinme. Wthin this overall framework, faculty nenbers have the professiona
operational autononmy in conducting their teaching, research, training and
consul tancy apart from i ntroduci ng new courses of relevance. The functi onal
heads of various areas and activities do simlarly operate independently in
their respective domains within the framework of clearly defined expectations
reflected in the Institutional objectives. The Principal thus delegates his
adm ni strative authority Director, Vice-Principal and Dean for the effective
di scharge of nultifarious activities and the Dean del egates the acadeni c
functional authority to the head of the departnment and ot her faculty menbers.
This results in the delegation of functional and administrative authority
percol ating down to the faculty nenbers creating professional autonomnmy through
this enneshed structure. The departnent heads have both academ c and functiona
aut onony. HoDs and Principal are given inprest anount by the managenent so that
they can use it for any expenditure in their departnent/institute and is
repl eni shed once a nonth. As far as academ c aspects are concerned, the HoDs
are permtted to take routine decisions by the situations in exigencies and get
it ratified by the Principal later. Also to inpart the decentralization in al
spheres of places the college has identified the second rung of |eadership, and
these | eaders are given opportunities by the nanagenent to develop their skills
and conpetencies in |eadership and groomtheir team These |eaders as a cohort
attend | eadershi p concl ave of the parent body and undergo training and are
exposed to tal ks by notivational |eaders as well as interact with other |eaders




of the organization. Regarding Participative managenent, Mjor decisions |like
Al CTE, NBA, NIRF, 1SOrelated tasks are usually taken after brainstorm ng and
by consensus. Once a decision is taken, the inplenentation is done by a
succession of officers/ faculty. Transparency in academ c adm nistration is
achi eved through well-defined roles and objectives, professional practices and
processes communicated to all faculty nenbers and students respectively. Al
academ ¢ prograns and processes including the respective roles of faculty
menbers and Deans are gui ded by the provisions of Acadenm ¢ Manual, Faculty
gui delines and circulars issued fromtine to tine. Mdifications to the
academ c policies, prograns and processes as deened necessary, are carried out
after due deliberations and debate at the faculty body neetings.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent Curricul um Devel opnent Since the
Institution is an affiliated under Anna
Uni versity, the curriculumand syllab
of the affiliated University have been
adapted. « In addition to the syllabus
prescribed in Anna University
regul ations, faculty nenbers regularly
offer lectures in content beyond the
syl l abus towards inparting core and
techni cal concepts relevant to their
course. ¢ As part of curricul um
devel opnent, students are encouraged to
performmni projects and worKking
nodel s. I n house exhibitions are
arranged to provide a platformfor
students to exhibit their technical
know edge. ¢ “Learning through
Practice” is being insisted and
i mpl emented with the aid of hands-on
wor kshops. « Students are encouraged to
utilize the open-source software
framework with their respective domain
for solving their curricular exercises.
e Permtting the students for I|n-Plant
training and Industrial Visit to
acqui re know edge about the industry
environment. ¢ Providing Val ue added
courses. e« Hands-on Traini ng progranmes
to shape the students in current
technol ogi es. ¢ Encourage the students
to participate in the Mni Project
Exhi bition. ¢ To ensure nore enpl oynent
opportunities o To devel op skill-based
courses and pl acenent prograns. * To
create sel f-enpl oynent opportunities e
Since the Institution is an affiliated
under Anna University, the curricul um
and syl labi of the affiliated
Uni versity have been adapted. In




addition to the syllabus prescribed in
Anna University regul ations, faculty
menbers regularly offer lectures in
content beyond the syll abus towards
imparting core and technical concepts
relevant to their course.  As part of
curricul um devel opnent, students are
encouraged to performmni projects and
wor ki ng nodel s. In house exhibitions
are arranged to provide a platformfor
students to exhibit their technica
know edge ¢ Students are encouraged to
utilize the open-source software
framework with their respective domain
for solving their curricul ar exercises
e MOUwith NIT Trichy - ( Sienens
centre of excellence)

Teachi ng and Learni ng

Course plans are prepared for every
senmester by the faculty nenber of
concern and verified by the head of the
departnent at different stages in
accordance with syllabus and schene of
t he exam nation given by University.
Besi des, the well standard course
material prepared by the faculty
menbers al so strengthens the teaching-
| earni ng process. ¢ The teaching and
| earni ng process is also reviewed by
the head of the departnent and the
f eedback is communi cated to the faculty
menbers of concerned. ¢ The C ass
Committee is constituted for each
senmester as per the norns of affiliated
University. It conprises a Chairnman
(who doesn’t handle any course to the
class), faculty advisors and 4 to 5
students nom nees. A regular class
committee neeting has been conducted to
record the grievance about teaching
earning process. ¢ Faculty nenbers have
been encouraged to attend Faculty
Devel opnent Programes, sem nars and
wor kshops for gaining strong know edge
intheir field. ¢ Problenoriented
assi gnnents and case studi es have been
offered to students as part of the
teachi ng-1 earning process. ¢ Usage of
| at est teaching aids which includes LCD
projectors and ELearni ng resources
hel ps the students to attain the
concepts clearly. ¢ Providing question
bank whi ch contains inportant questions
sol ved University question papers,
answer keys are also offered to the
students. ¢ Organi zi ng conmuni cation
skills devel oprment progranmre for
students to pronote conmunication
skills. ¢« Course materials are prepared




by the faculty nmenbers for their
subj ects and are upl oaded in the cl ass
cloud environnent. ¢ Certificate
courses, workshops, sem nars on thirst
areas by industry experts are regularly
organi zed. ¢ NPTEL materials, which
contains video | ectures given by
em nent professors are provided for
student access in the Laboratory
itself. « Bridge courses are offered to
the first-year students and | ateral
students to understand the basics of
engi neeri ng subj ects awareness coachi ng
programes are offered to the students
to appear for conpetitive exans. e
Maxi m zi ng the | earning experience
t hrough online web sem nar sessions
i ke NPTEL, NI Instrunments, etc.,
ePractice of 5 mnutes of speech every
hour to inprove conmunication skills.
eInteractive nodules |like videos and
presentations. «Awareness and training
Programes for Conpetitive Exans.
*Personal ity devel opnent programe and
soft skill prograns for third year and
final year students. <Providing
Internet/ Wfi access for all the
student’s Departnent Library Access
Digital Library facilities for all the
students. ¢To conduct bridge course for
second-year students. ¢To conduct
coaching classes for slow | earners
*Course plans are prepared for every
semester by the faculty nenber of
concern and verified by the head of the
departnent at different stages in
accordance with syllabus and schene of
t he exam nation given by University.
Besi des, the well standard course
mat eri al prepared by the faculty
menbers al so strengthens the teaching-
| earni ng process. ¢The teaching and
| earning process is also reviewed by
the head of the departnent and the
feedback is comuni cated tothe faculty
menbers of concerned. ¢ The C ass
Conmittee is constituted for each
senmester as per the norns of affiliated
Uni versity. It conprises a Chairnman(who
doesn’t handl e any course to the
class), faculty advisors and 4 to
5students nomi nees. A regul ar class
conmmi ttee neeting has been conduct ed
tore cord the grievance about the
teaching |l earning process. ¢ Faculty
nmenbers have been encouraged to attend
Facul ty Devel opnent Programmes,
sem nars and wor kshops for gaining




strong knowl edge in their field. <Usage
of latest teaching aids which includes
LCD projectors and ELearni ng resources
hel ps the students to attain the
concepts clearly. < Providing question
bank whi ch contains inportant
guestions, solved University question
papers, answer keys are also offered to
the students. ¢ Course materials are
prepared by the faculty nmenbers for
their subjects and are uploaded in the
cloud environnent. « Certificate
courses, workshops, sem nars on thirst
areas by industry experts are regularly
organi zed. ¢« As per AICTE reformng for
the internal assessnment, we have
i npl ement ed bl oons taxonony, course
outcone and performance indicators. o
For each course CO mappings are carried
out .

Exam nati on and Eval uati on

Every senester two cyclic assessnent
tests along with one nodel exam nation
is conducted. e+ Evaluations are nade
within three days fromthe date of the
exam the progress of the students is
reported to their parents through Short
Message Service. ¢ The Interna
Assessnent nar ks obtained by the
students are uploaded in the Anna
Uni versity web portal and the sane can
be accessed by the students. ¢ The
question papers for Internal Assessnent
test are prepared as per the guidelines
of Bl oom s Taxonomny. ¢ In ClA and Mdel
exam nation, two sets of question
papers are prepared by faculty nenbers
and out of which one will be issued to
the students for the betternent of
student s? eval uati on. Another set of
question paper is used for students
seeking retest for the Cl A and nodel
exanms under goi ng proper approval
process. ¢ Special attention to the
slow | earners by offering intensive
coaching through renedi al classes. -
Daily class test is conducted during
the first hour of the day. Besides two
Cl A tests and one nodel exam nation
have been conducted for inproving
students learning attitude. « 8 granms
ol d coin for University Rank hol ders
of fered by the management. ¢ Payback of
Tuition fee for University | Rank
Hol ders. ¢ Faculty nmenbers have been
honoured for 100 result achievenent in
University results. o Every senester
daily test and two cyclic assessnent
tests along with one nodel exam nation




i s conducted Eval uations are nade
imediately within a week fromthe
comencenent of exam and the 90
progress of the students are reported
to their parents through Busi ness SMS
*The student’s attendance is naintained
separately by the faculty nenbers and
the departnment. ¢ Based on the students
score in the CIA tests, C ass test,
Model Exam and attendance the interna
assessnent marks are cal cul ated for
each student. ¢ The marks are upl oaded
in the Anna University Wb portal by
t hree phases. ¢« The internal marks are
publ i shed by the Anna University after
the third phase entry. ¢ To conduct the
ClA tests and University Exam nations.
e Every senester two cyclic assessnent
tests along with one nodel exam nation
is conducted. * The Internal Assessnent
mar ks obt ai ned by the students are
upl oaded in the Anna University web
portal and the same can be accessed by
the students. ¢ The question papers for
the Internal Assessnent test are
prepared as per the guidelines of
Bl oomi s Taxonony. ¢ In CIA and Mde
exam nation, two set of question papers
are prepared by faculty nmenbers and out
of which one will be issued to the
students for the betternent of
student s? eval uation. Another set of
question paper is used for students
seeking retest for the CI A and nodel
exanms undergoi ng the proper approval
process. ¢ Special attention to the
slow |l earners by offering intensive
coaching through renedi al classes. -
Daily class test is conducted during
the first hour of the day. Besides two
Cl A tests and one nodel exanination
have been conducted for inproving
students |l earning attitude.

Research and Devel oprent

Students are encouraged to opt fina
year projects with research focus and
guides are also allotted based on their
speci alization. « Publication of
proj ect work as conferences paper is
mandatory for the PG students. -
Faculty nmenbers are encouraged to apply
for research funding fromvari ous
fundi ng agencies |ike Al CTE, DST, MRE
regularly etc., ¢« The faculty nenbers
pursui ng their PhD programe are
instructed to set up their experinental
work in the Institution itself to
pronote research attitude anobng
students. ¢« The managenent of the




Institution is also offering
Rs. 1, 00,000 for the faculty nenbers
research projects under AVCCERPS
scheme. ¢ Sem nars and wor kshops have
been regul arly organized to provide
expert |lectures. ¢ Faculty nenbers are
notivated to publish their research
papers in reputed journals (SC
journal s) and a cash incentive is also
of fered by the managenent. ¢ Fifteen
days of on-duty leave is offered per
senmester to the faculty nenmbers for
pursuing their research activities. o
Separate funds have been allotted in
the budget every year to procure
research equi pnent. ¢ Mtivating the
students and faculty nmenbers to present
papers in various National and
I nternati onal Conferences. ¢ Mtivating
the students and faculty menbers to
publ i sh papers in various National and
I nternational Journals. ¢ Pronote the
staff menbers to attend various
Wor kshop, Sem nars and FDP. ¢ Two staff
menbers have registered for Ph.D in
this acadenic year and the Staff
menbers pursuing Ph.D are advised to
conplete their research work as early
as possible. Project Exhibition by the
nane Science Fest is conducted every
year. * To ensure the faculty to submt
t he RPS proposal s and various funding
agencies  Faculty nenbers are
encouraged to apply for research
fundi ng fromvarious fundi ng agenci es
like AICTE, DST, MNRE regularly etc e«
The managenent of the Institution is
al so offering Rs.1,00,000 for the
faculty menbers research projects under
AVCCERPS scheme. ¢ Sem nars and
wor kshops have been regul arly organi zed
to provide expert lectures. ¢ Faculty
menbers are notivated to publish their
research papers in reputed journals
(SCl journals) and a cash incentive is
al so offered by the nmanagenent. -
Separate funds have been allotted in
t he budget every year to procure
research equi pnent ¢ Project proposal
scrutinises commttees fornmed and
scrutinising the Al CTE funded project
by the faculty and best projects
sel ected anong those and submitted to
the funded AICTE. Three projects has
been selected by AICTE. « Staff
research prograns nonitoring commttee
noni toring the progress of research by
the faculty and insist themto publish




the research work in the reputed
journal only.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The library has been digitalized. -
RFI D cum Barcoded Identity card to al
the users. « Library proficiency prize

to the students towards enmpowering
readi ng habit. e« Issue of Educati onal

CD/DVD s to the needy people. -

Provi sion of NPTEL nmaterials for the
[ibrary user.  Reference Book |Issue on
an overni ght basis. ¢ Goup discussion
hall with the airconditioned facility.
 Book Bank scheme for SC/ ST students.

e Student feedback eval uation schene

for better service. ¢ OPAC (Book
Search) service with anple user
nterfaces. « ILL (Delnet) Service. ¢ E-
Journal s access |ike | EEE, ASME, Del net
| ESTC Journal s, Del net ProQuest

Managenent Journals. ¢ CCTV Canera

Surveillance. « Library Secured with

Fire Snoke Detectors.  Pest contro
protection within the reading Preni ses

e 16 Mops Broadband Connection with

W Fi Canpus. ¢ Internet access is

available in 20 Systens. « Al the

Laboratories (M croprocessor
Laboratory, VLS| Laboratory, Enbedded
Laboratory, M crowave Laboratory,

Optical Laboratory, Digital Signa

Processi ng Laboratory, Electronics
Laboratory, Digital Laboratory, Digital

Communi cation Laboratory) are wel
equi pped. ¢ The departnent is equi pped
with 70 Conputer terminals with high
configurations. « WFi Enabled canmpus -«

To access online journals at the

library « Departnent library also

utilized for issues books to the
student s

Human Resour ce Managenent

Timely recruitnment of teaching and
non-teaching staff by the nmanagenent in
approved/ | eave vacanci es to ensure
snooth functioning of the Institution.
e The performance of the faculty is
assessed yearly through self-appraisal
reports and appropriate reconmendati ons
are nade by the Head of the Departnent.
* Performance of non-teaching staff
menbers i s assessed yearly through
performance apprai sal system Gri evance
and redressal cell is in active
functioning, there by grievances posted
by faculty, staff 92 and student are
bei ng i medi ately sol ved and

appropriate solutions are offered. o
Enconpassi ng noral and spiritual val ues




anmong the students through ethics
cl asses, yoga neditation classes,
foundation courses and interfaith
di al ogue. ¢ Cuest Lectures are arranged
in recent technol ogi es by best
academ ci ans and industrialists from
reputed institutions and industries. e
Facul ty devel opnment progranmes are
conduct ed for upgradi ng the know edge
of our faculty nenbers ¢ Faculty
nmenbers and students are encouraged to
attend wor kshops conducted by vari ous
institutions. ¢ Hands-on Training
programres to shape the students in
current technol ogies. ¢ Providing Val ue
added courses. ¢ To inprove the
student’s soft skills and aptitude
skills special training programes are
provided. ¢ Students are enployed in
various reputed industries and MNC?s
t hrough On canpus and O f-canmpus. ¢ To
ensure the students to go to
internships for their final year
projects. ¢ To organize the skill-based
prograns with the industry experts. e
Timely recruitnment of teaching and non-
teaching staff by the managenent in
approved / | eave vacancies to ensure
snoot h functioning of the Institution.
*The performance of the faculty is
assessed yearly through self-appraisal
reports and appropriate reconmmendati ons
are nmade by the Head of the Departnent.
e Performance of non-teaching staff
menbers is assessed yearly through
performance appraisal system
e Enconpassi ng noral and spiritua
val ues anong the students through
ethics classes, yoga nmeditation
cl asses. Sponsoring faculty for PhD and
post-doctoral course, Dr. M
Varat haraj alu pursuing with the
per m ssi on of managenent.

I ndustry Interaction / Collaboration

Since the Institution is an acadenic
partner of | CT Acadeny of Tam | nadu
(ICTACT), it establishes a strong
Industry relationship. The faculty
nmenbers and students are encouraged to
attend sem nars, workshops and coachi ng
for conpetitive exam nations. ¢ Through
this forum various job fairs and HR
sunmits are conducted for the benefit
of Institutional partners. ¢ Through
I ndustry Institute Partnership Cel
(I'N"'PC), Industrial visits, Inplant
training and I ndustrial projects were
arranged to students of all the
departnents. ¢ Students are al so




encouraged to undergo internship
programres in | eading Industries to
gai n I ndustry exposure. ¢ HR/
Manageri al professionals from
industries were invited to interact
with final year students. « MOU with
uni pro software , NIT Trichy - (

Si emens centre of excellence) . o
Students are sent to various industries
like AIR, Karaikal, BSNL,

Mayi | adut hurai, NLC, Neyveli, ONGC
Kar ai kal, ¢ Various Guest Lecture and
Trai ni ng Progranmes are conducted by
the I ndustry Experts every year.

Adm ssi on of Students

65 percentage of the seats by
CGovernnent Quota (GQ adm ssion through
Tam | nadu Engi neeri ng adm ssi on ( TNEA)
by the State CGovernnment of Tam | nadu. -
35 percentage of the seats Managenent
Quota (M) filled through Consortium of
Sel f Financing Professional, Arts and

Sci ence Col | eges of Tami |l nadu. ME -
M ni mum 35 percentage of the seats
filled under Government Quota (GQ

adm ssion through Tam | nadu Engi neeri ng

Common Admi ssion (TANCA) Test by the
State Governnent of Tamilnadu. ¢ 65
percent age of the seats Managenent

Quota (M) filled through Common

Entrance Test conducted by Consortium

of Self Financing Professional, Arts
and Sci ence Col | eges of Tami | nadu. MCA

MBA ¢ 50 percentage of the seats by

Governnment Quota (GQ admi ssion through

Tami | nadu MBA/ MCA Common Entrance Test
(TANCET) by the State Government of

Tam | nadu. ¢ 50 percentage of the seats

Managenent Quota (MQ filled through
Conmon Entrance Test, conducted by

Consortium of Self Financing
Prof essional, Arts and Sci ence Col |l eges

of Tam | nadu.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Billing software, Transport Pass,
Supporting staff work diary, Gievance
and redressal System and Accounti ng
sof tware packages as part of office
aut omat i on.

Fi nance and Accounts

Billing software and Accounting
sof tware packages as part of office
aut orat i ons.

St udent Admi ssion and Support

Dote — Oracl e Devel oper formo Anna
Uni versity — National |nformation
Centre, Chennai o AlICTE Wb portal o




Aut omation of Students feedback system

for the in house usage. o Online Public

Cat al ogue services for the provision of
aut omat ed book search, issue, return

and ot her val ue added services. o
Col | ege Transport information
managenent software is devel oped for
transport process.

Exam nati on

The University exam nations (Theory
and practical) of 3 hours duration
shall ordinarily be conducted during
Novenber and Decenber nonths (odd
semester) and al so during April and May
(even senester) o Each course, both
theory and practical (including project
wor k viva voce Exam nations) shall be
eval uated for a maxi num of 100 marks. o
For all theory and practical courses
i ncludi ng project work, the continuous
internal assessnment is carried out for
20 marks while the End Senester
Uni versity exam nations marks of 100
mar ks have been converted to 80 marks.
The credit-based systemis followed and
students CGPA are conputed for awarding
grades. o The University exam nation
for project work shall consist of an
eval uati on of the final report
subm tted by the student or students of
the project group (of not exceedi ng of
4 students) by an external exam ner and
an internal exam ner, followed by a
vi va voce exam nation conducted
separately for each student by a
committee consisting of the external
exam ner, the supervisor of the project
and an internal exam ner. Evaluation: o
A candi date can apply for
reval uati on/ phot ocopy of hi s/ her
senmest er exam nati on answer paper in a
theory course, within 2 weeks fromthe
decl aration of results, on paynent of a
prescribed fee through proper
application to the Controller of
Exami nation. A candi date can apply for
reval uation of answer scripts for not
exceeding 5 subjects at atine. o
Candi dates who are not satisfied with
reval uation can apply for a review of
hi s/ her exam nati on answer paper in a
t heory course within the prescribed
date on paynment of a prescribed fee
t hrough proper application to
Control l er of Exam nation. Candi dates
appl ying for Photocopy cum Reval uati on
only are eligible to apply for review
0 The subject experts availed in the
Institution shall assist the student’s




t he

in the review process.

expert reconmmen

On the basis of
dations, the

candi date can able to go for “chall enge
round” by paying Rs.3000 per paper. o
Student attendance nonitoring software
is inplemented in all
to nmonitor students cl ass attendance.

the departnents

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 K. ARUNA I nt er nati onal - 1450
Conf erence on
Adapti ve
Conmput ati onal |
ntelligence(l CA
Cl) -2019)
2020 - Conput er 2360
Dr. S. Padmapri ya Soci ety of
I ndi a(CSl)
2020 M s. J. Sudha - Conput er 2360
Soci ety of
I ndi a(CSl)
2020 Ms. K Krishna - Conput er 2360
kumar i Soci ety of
I ndi a( CSl)
2019 M's. M Devi sri I nt ernati onal - 1450
Nandhi ni Conf erence on
Adapti ve
Conput ati onal |
ntelligence(l CA
Cl) -2019)
2020 Dr. G - Coi nbat ore 1050
Sridevi Managenent
Associ ation
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 MHRD- || C - 105 Ni I
sponsor ed 25/ 06/ 2020 |25/ 06/ 2020
i mpact
onli ne



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6754_Faculty_Emp_1601442472.xls

| ecture
series -1
2020 MHRD- | | C - 112 Ni |
sponsor ed 07/ 02/ 2020 |07/ 02/ 2020
i mpact
onl i ne
| ecture
series -1II
2020 - Staff De NIl 3
vel opnent |19/12/2019 |19/12/ 2019
Pr ogr amre
on Anal og
Di scovery
Kit -
Hands on
training
pr ogr anme
for staffs
2020 Cyber - 24 Ni |
Security 22/ 05/ 2020 |22/ 05/ 2020
Assessnent
for Instit
uti onal
Strategic
Deci si on
2020 Three - 92 Ni |
days 26/ 05/ 2020 |28/ 05/ 2020
Faculty De
vel opnent
Pr ogr amre
on
“Expl oring
the AlICTE
Initiative
s on Under
st andi ng
Human
Val ues”
2020 - On line Nl 62
Refresher |23/05/2020 |23/05/ 2020
Pr ogr amre
to
Supporting
staffs in
the title
of
Behavi our
[Life
Skil'ls]
Model i ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6754_Development_training_programmes_1601443858.xlsx

professional
development
programme

who attended

Onl i ne FDP
- Advanced
Technol ogi es
for
I nfrastructure
Devel opnent

13/ 05/ 2020

19/ 05/ 2020

Onl i ne FDP
- Tech Webi nar
Series-1 - road
to zero

07/ 05/ 2020

09/ 05/ 2020

Online FDP -A
j our ney of
G vil Engineer
as an
Ent repr eneur

05/ 05/ 2020

09/ 05/ 2020

Onl i neFDP -
Di gital
transformation
of academ a

17/ 05/ 2020

20/ 05/ 2020

Onl i ne FDP
- Si x Days
Onl i ne Wor kshop
On Cont our
Crafting — 3d
Bui | di ng
Printing
Technol ogy

18/ 05/ 2020

23/ 05/ 2020

Ol ine FDP -
Expl oring The
Al CTE
Initiatives on
Under st andi ng
Hurman Val ues

60

26/ 05/ 2020

28/ 05/ 2020

Onli ne FDP
-Webi nar Seri es
-2020 Pol yrer
nodi fi ed
concrete

26/ 05/ 2020

30/ 09/ 2020

Online FDP -
Techni cal
Webi nar Seri es
- treatnent of
sewage

02/ 06/ 2020

05/ 06/ 2020

Online FDP -
A Three Day
Nat i onal Level
Online FDP on
“Rehabilitation
and
Retrofitting of
Structures (R2

04/ 06/ 2020

06/ 06/ 2020




S)”

Per f or mance 1
of Engi neering
Structures
under Extrene
Loadi ng

08/ 06/ 2020

13/ 06/ 2020 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

2. Pension schene with
life insurance coverage.
3. Interest free | oan
under nonthly instal ment
scheme to faculty nmenbers
for purchasing
deskt op/ | apt ops. 4.

Rei mbur senment of nedi cal
expenses to the faculty
and staff nenbers. 5.
Incentives for reputed
publications done by the
faculty nenbers. 6. G oup
I nsurance offered to a
staff menber for a sum of
Rs. 5 | akhs.

7. Regi stration Fee, TA DA
are provided to faculty
menbers for participation
in paper presentation /
sem nar /wor kshop/ FDP
programres conducted in
Nati onal /I nt ernati ona
| evel . Also, Rs.4, 000/
Rs. 2, 000/ cash incentives
for publications in Anna
Uni versity recomended
Annexure — | Annexure —
Il journals respectively.
8. Faculty nenber
pursuing fulltinme Ph.D
are encouraged with
financial aids. 9.
Perm ssion to pursue part
time Ph.D/ PDF with On
Duty. 10. To provide
CL/ PL encashnent to our
staff menbers on the

2. Pension schene with
life insurance coverage.
3. Rei nbursenent of
nmedi cal expenses to the
faculty and staff
nmenbers. 4. G oup
I nsurance offered to a
staff nmenber for a sum of
Rs.5 lakhs. 5. To provide
CL/PL encashnent to our
staff nenbers on the
surrendering casual |eave
and privil ege |eave.

6. I nterest free Deepaval
Advance is given to staff
nmenbers @Rs. 5000 each or
one nonth pay whi chever
is less and the sane had
been recovered in 10
equal installnents from
their salary. 7. Pongal
Bonus is paid to all the
Staff nenbers. For staff
menbers those who are
having | ess than 2 years
service will be paid
Rs. 750/, with 2 to 3
years of service will be
pai d Rs. 1000/ and above 3
years of service will be
pai d Rs. 1250/ 8. Three
nonths maternity | eave
with full salary and
anot her three nonths
Wi t hout salary for wonen
staff 9. Five days
marri age | eave for al
staff with full salary

Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 Nill 1 Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Enpl oyee Provi dent 1. Enpl oyee Provi dent 1. Group insurance
Fund for all enployees. Fund for all enpl oyees. schene to the students.

2. Tuition fee concession
to the econom cal
backward students and
sports achievers. 3. 8
gramgold coin for the
Uni versity rank hol ders
and payback of tuition
fee for the first rank
hol der. 4. Cash incentive
for the best Under
Graduat e project. 5.
Assi sting students for
el i gi bl e gover nnent

schol arshi ps. 6. Provide
TA/ DA for students

representing institution

in Zonal and Inter Zonal

sports tournanents
conduct ed by Anna
Uni versi ty.
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surrendering casual |eave | 10. Three days leave to

and privilege | eave. all staff to neet out the
11. I nterest free spiritual cerenony of
Deepaval i Advance is their direct blood
given to staff nenbers @ rel ati ons demni se

Rs. 5000 each or one nonth
pay whi chever is |less and
t he sanme had been
recovered in 10 equal
instalnents fromtheir
sal ary. 12. Pongal Bonus
is paid to all the Staff
menbers. For staff
menbers those who are
having | ess than 2 years
service will be paid
Rs. 750/, with 2 to 3
years of service will be
pai d Rs. 1000/ and above 3
years of service will be
paid Rs.1250/ . 13.Three
nmonths maternity | eave
with full salary and
anot her three nonths
wi t hout salary for wonen
faculty 14. Five days
marriage | eave for all
staff with full salary
15. Three days | eave to
all staff to neet out the
spiritual cerenony of
their direct blood
rel ati ons dem se

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an internal auditor who audits all the accounts yearly. The
institute has mechanisnms for internal and external audit. Internal audit is
carried out periodically. External audit is carried out once in a year.
External Auditor verifies all receipts expenses bills, paynents of the
Fi nanci al Year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Foundation for 120000 Educati on fund
Excel | ence I ndian Trust —
Bangal ore
View File

6.4.3 — Total corpus fund generated

5000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal
Yes/No Agency Yes/No Authority
Academn ¢ Yes DNV, The Yes I nternal | SO
Net her | and Audi ti ng
Adm ni strative Yes Chart ed Yes Fi nanci al
Accounti ng Oficer
Aut horities

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parents neeting have been conducted regularly in each departnent to di scuss
the progression for their wards. Al the departnents conducted parents neeting
in the odd senester after the conpletion of I ClA Test and decl aration of Anna
University results. Suggestions regarding syllabus particulars received and
consul ted. Grievances regardi ng col |l ege devel opnent were acquired and

i npl emented. It helps to foster and pronote good rel ati onship anong faculty,
staff and students with parents to pronote social developnent. It helps to
create a keen interest in the snmooth functioning of the institute. It helps to

understand the diversified need of the students belonging to different
backgr ounds. .

6.5.3 — Development programmes for support staff (at least three)

1. Online refresh programe conducted on behavior nodelling (life skill ) on
23.5.2000 2. Online webinar on “personal excellence “ on 22-5-2020 3. Online
program on “our thought — our life * on 19-06-2020 and 20-06- 2020

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Si gned MoUs with | eadning industires Pre-placenent training programfor the
students inplenented. Internship, Industrial visits are arranged. Teachers nake
use of ICT tools like PowerPoint presentations and smart board for enhance the

teachi ng | earni ng process.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 20/ 08/ 2019 21/ 08/ 2019 21/ 08/ 2019 40
scrutinizing
of proposals
MODROBS
2019 Qut cone 17/ 12/ 2019 17/ 12/ 2019 20/ 12/ 2019 125
Based
Educati on
2020 NBA- SAR 10/ 02/ 2020 10/ 02/ 2020 14/ 02/ 2020 24
Present ati on
by CSE, MECH,
EEE, ECE, MCA

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

ED BAZAAR
2019

19/ 09/ 2019

19/ 09/ 2019 65

54

Legal Rights
of Wbnen and
Redr essal
Mechani sm f or
Faculty Menbers

02/ 03/ 2020

07/ 03/ 2020 32

12

I nt ernati onal
Wnen’ s Day

07/ 03/ 2020

07/ 03/ 2020

200

10

NCC Uni t
started under
TN 8 NCC
battal i on.

Fi nished | sem
training.

01/ 07/ 2019

02/ 01/ 2020 7

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sol ar water heater

and 10nB of nightsoil
ki tchen waste from students hone for

students hone.

30 Percentage of our lighting |oad requirenments is fulfilled by LED lights to
conserve energy. we are having 10Kwatts sol ar photo voltaic plant,
based bi ogas plant and also utilizing
bi ogas generation and utilization for

1000 LPD of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl
Ranp/ Rai | s Yes Nill
Braille Yes Nill
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation No Ni |l
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 01/ 2 1 Bl ood 129
020 Donati on |Vol untary
canp Bl ood
Donat i on
2020 1 1 04/ 02/ 2 7 Speci al CGener al 100
020 canp @ Medi cal
Mel apat hi | Check up
Ki zhai yur Camp
2020 1 1 21/ 02/ 2 1 Mot i vat Br ahnma 200
020 ional pro|Kumari’s
gramme |spiritual
noment
2020 1 1 10/ 03/ 2 3 CORONA 750
020 awar eness | Creati ng
progr amre |Awar eness
about
Covi D 19
2019 1 1 01/ 08/ 2 180 Swat ch Thr ough 180
019 Bhar at h out the
Abhi yan year
vari ous
cl eani ng
initiativ
es were
taken
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Code of
Conduct handbook

03/ 07/ 2019

It contains the details
about tine schedul e of
the class, dress code,
do’s and dont’s in side

t he campus and details of
wor ki ng day.

Staff nmenbers code of

conduct

03/ 07/ 2019

Al'l the roles and
responsibilities to the
staff and do’s and dont’s
i nsi de the canpus
everything is clearly
mentioned in the
appoi ntnent letter. The
new staff need to read it
all carefully and put
sign in that.

Students Activitiy
Regul ation forum

05/ 08/ 2019

Initiating Positive
Attitude, Human val ues,
Code of Conduct and
Et hi cs presentation to
First year students by
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the senior nost faculty
menbers to inprove the
self efficacy about
course and enpl oynent

scope.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

Yoga Day 21/ 06/ 2019 21/ 06/ 2019 150

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 390
Engi neers Day 15/ 09/ 2019 15/ 09/ 2019 360
Pongal Day 12/ 01/ 2020 12/ 01/ 2020 260
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 390
Wonen' s Day 07/ 03/ 2020 07/ 03/ 2020 210

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Alternative Energy Sources |like - Solar energy (10 KWsol ar panel 500 LPD
Sol ar water heater), Biogas plant (10 M3), Sensor-based energy conservation and
use of LED bul bs (38 anps) / power efficient equipnment are utilized. 2. Waste

Managerment |ike - Solid waste managenent, Liquid waste managenent, E-waste
managenent and WAste recycling system (Backwash of 5 RO plants of 500 LPD
capacities) are utilized. 3. Water Managenent systens like . - Rain water

harvesting, Borewell /Open well recharge, Construction of tanks and bunds ,
Wast e water recycling and Mai ntenance of water bodies and distribution system
in the canpus are prevalent. 4. Eco friendly initiatives like - Restricted
entry of autonobiles, Battery-powered vehicles, Pedestrian-friendly pathways,
Ban on the use of Plastics, Landscaping with trees and plants, Geen audit by
ECO C ub, Energy audit, Environment audit and Beyond the canpus environment al
pronotion activities by NSS are taken up. 5. Awareness creation initiatives
like - The Institute conducts various progranmes throughout the year to create
awar eness anong the students |ike “Save energy”, “Save Water”, “G een energy”,
“Sustainability initiatives” etc and al so special tal ks on these areas by
experts. This awareness creation is a prolonged activity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices BEST PRACTICES - 1 1. Title of the Practice Skill devel oprment
courses are offered to the coll ege/school dropouts through PMKVY (Pradhan
Mantri Kaushal Vi kas Yojana) schene. 2. Objectives of the Practice To fulfill
the lively hood needs of various categories of students student |ike drop outs.
I nt ended Qut cone: Conpl etion of degree/di pl oma/schooling by a student only wl|

not give an opportunity to get a job. There are many nunber of skill required
in the industries other than the basic education. So the Institute under the
PMKVY schenme of fered many skill devel opnent courses by various departnents.

These courses have hel ped the students to secure a job with the various skil
| evel s thereby creating livelihood for an aggrieved famly. 3. The context The
students nearby our Institute are fromrural villages and towns w th m ni nal
exposure to different types of learning's. The diversity of students in terms
of learning abilities, attitude and social constraints are the issues to be
addr essed. Many of them have dropped fromtheir education or not in a position
to acquire additional skills other than the basic education. This schene
of fered themvariety of skills under various areas and |levels. This will enable
themto secure a job and to prolong their life with nuch needed basic



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6754_promotion_activities_1601433436.xlsx

requi rements. The purpose is to mainly break the stagnancy created due to the
deprived youngsters for want of specific skills and expose themto various
ki nds of |earning possibilities. 4. The Practice : The institute offers various
skill devel opment progranmes with the hel p of governnent schene utilizing the
exi sting resources. The students are suitably counseled to select a skill and
made to devel op the same with a well planned syllabus. They were even
financially supported under PMKVY which encourages themto participate in the

skill devel opnent. The institution inparts the skill, test themw th externa
eval uators and help themto find a job in the related industries. This is
practiced for the past few years. 5.Evidence of Success Till date nore than 400

students have been trained by three departnments and they are successfully
pl aced in the industry. The doors have been opened for them and many of them
still keep in touch with the departnents. 6. Problens Encountered and Resources
Required As the managenent, faculty and supporting staff cooperated well, there
were negligible issues. But students had certain initial teething problens in
attendi ng the classes and practicing the learnt skills since they were not
exposed to this type of do and learn activities. They did cone up and conpl et ed
their course with flying colours. Resources required Avail able resources were
sufficient to successfully inplenment the schene and develop the skills
specified for the industries. BEST PRACTICES - 2 1. Title of the Practice
Research and Devel opment of the students for the Institution 2. Objectives of
the Practice To ensure overall devel opnent of the Institute by devel opi ng

systens for better administration and teaching - |earning process. To neke
research perspective as a way of |life anong the faculty and students. |ntended
outconme: This will nmake the faculty to contribute better to the student

community and join with themin various devel opnent activities |ike software
devel opment, experinmental products and busi ness opportunities. This hel ps the
students to practice the know edge | earned, practically in solving issues
comng across in the institute. 3. The Context There is a great shortage of
fully qualified engineering faculty in our country. To fill this gap our
institute is recruiting freshers and devel ops theminto a qualified faculty.
For this we follow a well planned apprai sal system which produces a highly
qualified faculty in few years of tine. The conpetency level of fresher's is
| ees especially towards the teaching | earning process. This is because
engi neering education is not a Lucrative career option anong the youngsters.
The tal ent pool consists of only second layer fresher’s. Hence this practice is
foll owed by our Institution. 4. The Practice Faculty nmenbers nmay subnmit to the
managenent about any research or devel opnent plans. After careful scrutiny
under the RD Director and a panel, the needed support in the formof utilizing
resources and finance will be provided. Faculty nenbers will join with other
faculties, sonetines inter disciplinary and student’s teamw || be forned to
pursue the project. The students get an opportunity to practically inplenent
their ideas with the help of faculty nmenmber’s gui dance and will conplete the
project. The experience applying the know edge acquire creates confidence anong
the students and faculty in pursuing simlar activities. This practice of
creating an interdisciplinary approach to experinent with various avenues has
brought many successful projects. 5. Evidence of Success The students were
engaged in software devel opnent for hostel accounting, examcell nonitoring,
att endance mai ntenance for Anna University Wb portal entries, academnc
performance nonitoring systens etc.. These software’s and applications have
heavily supported the various above nentioned activities and even | essened the
burden of faculty fromadm nistrative activities. The students involved in
these becane the winners in the Smart |ndi a Hackat hon 2019-20 conducted in Mar-
Apr 2020 and received the cash prize of Rs 1,00,000/- Another team has
i ndi genously designed and built a solar powered Battery Vehicle which is used
as a snmall goods carrier and a conmuter. Also two teans researched in Power
Generation fromwaste and desi gning a powered wheel for the nodified two
wheelers (for the differently abled). They participated in the Tam | Nadu




Student Innovators contest 2019 (TNSI 2019) and one teamwent up to the finals.
Anot her team devel oped sensor based lighting arrangenent in canpus itself. The
busi ness nanagenent student’s team conducted ED bazaar jointly with ED Cell of
the institute to tone up the business skills of the students. The one day event
with 65 stalls and around 120 students fetched Rs 87,000 as revenue in a single
day. The MBA students run the canteen of MBA on their own. These evi dences show
the success stories and even failed projects are | earning experiences to the
students. 6. Problens Encountered and Resources Required Sone of the ideas not
approved by the scrutinizing committee |ed to sone apprehensi ons anong students
but the counseling by their faculties have subdued them The resources for the
sanme are al so conparatively limted and scarce. So nunber of ideas projects
i mpl emented are less in this initial stages and will certainly increase in the
com ng years.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. avcinstitutions. net/downl oad/ Best prati ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The performance of the institution in one area
distinctive to its vision, priority and thrust Response: A V.C College of
Engi neering was started in the year 1996 conmitted to social welfare and
progress of the rural poor. The founding father, Sri. S. RamalingamPilla
sowed the seeds of A V. Charities in 1806. A V. Charities were hel ping the
poor, feeding them and were renovating tenples fromthe very beginning. It

began its educational services by starting the A V.C [ Autononpus] College in
1955, extended their horizon to A V.C. Polytechnic in 1983 and in 1996 by

openi ng the Engi neering College. A V.C Educational Institutions are managed by
a Board of Managenent, The nenbers of Board of Managenent (BOW) are sel ected by
the Schene Court (Principal Subordinate Court of Myiladuthurai) as per the
byl aws of A.V.C Education Conmittee regi stered under Society Registration Act
in Mayil aduthurai Sub registry. The Ofice bearers of the Board of Mnagenent
are el ected by the nenbers of BOM The office bearers are Chairman, Secretary
and Treasurer. The Principal of the institution is an Ex-offico nmenber of the

BOM M nutes of neetings of BOV resolutions passed, annual budget and annua

audi ted statenent of accounts are placed before the scheme judge regularly. Any

di spute anong BOM nenbers will be resolved by the schenme Judge. This ensures

followi ng of correct ethical standards. Board of Managenment, Secretary of BOM
(Correspondent), Principal, Director (Adm nistration), Dean (Academ cs),
Acadeni ¢ Council consists of Heads of Various Departnents constitute the

overal|l administrative setup of the Institute. The Institute serves as a beacon
light in the field of education to innunmerable youth, with rural background

(with financial drawbacks, |ess exposure to technology and I CT) and strive in

enhanci ng the young minds to conpete the ever changi ng gl obal changes and in
the way of nmaking the institution a Centre of Academ c Excellence. The RD

facilities have been opened up to nmake the students as reservoirs of know edge
and to develop the aptitude to face all the global challenges. In line with the
vision and nmission, the Institute participates in the noble cause of nation
bui |l ding by of fering professional education, research and training in
engi neering and technol ogy especially to the rural, underprivileged poor
students. It shapes the rural student to becone physically, nmentally,
spiritually and socially strong to face the ever growi ng chall enges of the
academ a, industry and society. The Institute by establishing of the state-of-
the-art | aboratories and facilities focus to offer scientific research and need
based training to neet the global needs of the industry. The |ICT enabl ed
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i nnovative teaching | earning process nakes the students neet the advancenent of
contenporary society, strengthen the inherent skills and talents for the
proficient education to congregate the current global trend. The students are
adequately trained in | anguage proficiency, soft skills and technical skills so
that they are being placed while passing out. As stated in the |ogo of the
Institution, “ Nunporul Kanbadhu Arivu” neaning “To learn till the tiniest
detail” being the notto, the institution strives to ensure the upliftnent of
rural poor students by inparting val ue based education in the field of
Engi neering and Technol ogy. The Institute enthusiastically involves in
i ndustrial and societal devel opnment by continuous benefit and know edge sharing
activities with the communities. Wnmen enpower nent strategies are actively
followed in the canmpus. Innovation and creativity has grown and our students
are continuously participating in Smart |ndia Hackathon grand final e.
Entrepreneurial awareness is spread anong a student which has started bringing
results and entrepreneurs are coning out. Al these activities are fulfilled
with no additional cost from student comunity and only with the government
aut hori zed fees. Increase in the nunber of first graduates, students wth
schol arshi ps (Above 50 of the students) and placenents (70 of students), and
t he pass percentage (86 ) has beconme the evidence for the efforts nade. The
transparency in adm ssions, administration and accounting has created a uni que
identity of the Institute anong the rural mass as the potential contributors to
the nation’s devel opnment. Thus the Institute is distinct in its very
functioning and is marching towards the vision/mssion with all the core val ues
of serving the rural nass.

Provide the weblink of the institution

http://ww. avcinstitutions. net/downl oad/Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The Institute has created an training environnent in which students are trained
in various soft skills with the help of experts. They are being subjected to
these activities through out the year. The Institute has continuously focused its
efforts to excel in research which helps in inproving the institute functioning
and al so the social needs around. The Institute is stepping towards getting
accreditation by NBA for all the courses offered, permanent affiliation to
remai ning course and to attain a 12B 2F status under UGC. It has taken sufficient
initiatives to be an Autononous college with potential for excellence. It has
devi sed and offers short termcertificate courses in specific domains by
utilizing the expertise available. It has taken many initiatives in the form of
training to inmprove the placenent opportunities for the students. Also it has
created an eco systemfor innovations including Incubation center and ot her
initiatives for creation and transfer of know edge. It is visible through the

accol ades gai ned through ED Cell, IIPE (Indian Institute of Production
Engi neers), ENFUSE (Energy and Fuel Users Association of India), CSI, |ISTE
| CTACT, NHRDN, Advt O ub, Labview Acadeny, |ElI, IETE and Il cell etc. The

various avenues consi dered and devel oped by the institute shows the persistent
efforts to excel in inmparting know edge and skills. The regular activities

i nvol ve ED awar eness canps, Business plan conpetitions, Canpus/Coll ege Bazaar,
Interactions with Entrepreneurs etc. The institute is part of ED I, Tam | nadu,
HUB @ SASTRA Deened University as a spokes coll ege and pronotes vari ous avenues
in Entrepreneurship. Also the institute ensures its efforts to social devel opnent
by adjoining in various governnent schenes. The staff and the institute assist
and contribute in the production and devel opnment of top quality professiona

engi neers and technici ans needed by the industries and other organizations. The
institute always try to devel op individuals across soci o econom ¢ backgrounds
with the courage to dream the drive to nake a difference, the ability in

thensel ves, the perseverance to convert their thoughts into action and to prepare
a pool of next generation entrepreneurs to the econom ¢ and soci al devel opnent of
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our nother nation. The institute has been incubating and pronoting startups with
few success stories. In order to strengthen the efforts the institute has applied
for Atal Incubation Center, under NITI Aayog with tie ups of successful
entrepreneurs fromthe institute. The focus field is Agirculture and allied

mar keting, Building Material s/ Construction Technol ogy, Electricity and Renewabl e
Energy and Environnent Sustainability, Mnufacturing and Engi neering. Thus the
institute has planned to grow into a cynosure of technology contributing to

devel opi ng industrial capabilities through positive training involvenent
contributing towards a whol esone devel opnment of the society.
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